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Abstract
Marianismo and machismo are gender values prescribed to women and men respectively
within Latino cultures. Characteristics associated with these gender values can be pro- or antisocial. Individuals, regardless of their own sex, self-identify with characteristics prescribed to
both genders. There is little research examining how Latinos conceptualize and self-identify
with both marianismo and machismo. The present study contributes to the literature by
classifying how Latina leaders and non-leader community residents describe characteristics
associated with marianismo and machismo. I identified characteristics of marianismo and
machismo and their associated pro- and anti-social dimensions by means of a thematic analysis.
The following characteristics were identified: 1) Taking care of and providing for the family
“(familismo);” 2) being loving, generous, supportive, and caring, (virtuous); 3) having “good
manners” and being approachable “(simpatia);” 4) being “strong/powerful/influential”
(externally empowered); and 5) being confident, proud, and self-respecting (internally
empowered). Some participants self-identified or did NOT self-identify with the five major
characteristics. Leaders and community residents differed in the content of their descriptions of
the five characteristics. There was no differentiation between pro-social marianista or macho
characteristics, thus I concluded that the constructs of marianismo and machismo can be linked
via pro-social characteristics. Future directions, including behavioral health implications, and
quantitative measure development, are discussed.
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1.

Introduction

As the world becomes more connected, elements of different cultures are being
exchanged. The importance of studying cultural processes becomes increasingly salient as the
size of minority populations in the U.S. increase. Latinos—individuals who trace their heritage
back to Central and South America, and/or Mexico—are one of the largest and fastest growing
minority populations in the U.S., comprising 17.4% of the U.S. population in 2014 (Colby &
Ortman, 2015). By the year 2060, it is projected that Latinos will comprise 28.6% of the total
U.S. population (Colby & Ortman, 2015). Thus it is crucial for research keeps pace, examining
values of Latino culture.
It is important to consider the elements that construct and maintain values of Latino
culture (Castillo, Perez, Castillo, & Ghosheh, 2010). Elements of culture shape construal and
self-construal. Such elements include culturally prescribed gender roles. Construals and selfconstruals of culturally prescribed gender roles affect how individuals define themselves,
understand others, and interact with others according to cultural values (Castillo et al., 2010).
Currently, much research has examined Latino men and their construals of culturally prescribed
masculine gender roles, yet there is a need for further examination of the gender construals of
Latina women (Guzmán, 2011). The present research aims to promote the understanding of
Latinas’ conceptualizations of their own identities in relation to culturally prescribed gender
roles.
The construct of “gender” refers to the set of behaviors, attitudes, styles of dress, and
public presentation prescribed to members of a given sex. Gender, as a social construct, is
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shaped by culture and serves to promote cultural values through the assignment of different roles
for the promotion of a given value to different sexes (Castillo et al., 2010).
1.1.

Culture, gender, and constructionism.
“Culture” refers to the set of symbols, practices, and values for behavioral and attitudinal

standards shared among members of a community (Berry & Sabatier, 2011). Three values of
Latino culture that are most prominently studied include 1) prioritizing the interests of the family
(familismo; Castillo et al.,2010; D’Alonzo, 2012; Guzmán, 2011; Lugo-Steidel & Contreras,
2003), 2) respecting authority figures and hierarchical social institutions (respeto; Castillo et
al.,2010; D’Alonzo, 2012; Guzmán, 2011), and 3) promoting harmonious interpersonal
interactions (simpatia; Castillo et al.,2010; D’Alonzo, 2012; Guzmán, 2011). Members of a
culture are socialized into gender normative roles prescribed to their respective sex in order to
reinforce cultural values (Castillo et al., 2010; Guzmán, 2011; West & Zimmerman, 1987).
It is important to note here that these values are not exclusively practiced in the Latino
culture. These values are often studied in the context of the Latino culture, however they can also
be found within other cultures (Kiang & Fuligni, 2005). For example, prioritizing the family’s
interests is emphasized in Iranian culture. This value of the familial bond is referred to as
khanevadeh, the Farsi word for “family” (Nassehi-Behnam, 1985).
Norms of behaviors and attitudes in culture shapes how individuals interact with others.
Cultural norms also shape ideas and evaluations that individuals make about others. Thus
cultural norms shape the formation of gender construals (Bohan, 1993; Courtenay, 2000;
Crawford, 1995; Gerson and Peiss, 1985; Kimmel 1995; Pleck, Sonestein, & Ku, 1994). For
example, culture provides the standards that individuals use to determine whether someone
should be considered feminine or masculine (Kimmel, 1995; Markus & Kitayama, 1991).
2

Self-construals along with construals of others and of interacting with others are part of
constructing gender (Courtenay, 2000). The constructionist approach to studying gender
considers gender as something that is culturally bounded, and constructed by society through the
actions of, and interactions between, individuals (Connell & Mersserschmidt, 2005; Courtenay,
2000; West & Zimmerman, 1987). The present study adopts this constructionist approach to
studying gender in the context of Latino culture.
1.2.

Gender identity.
Some of the most commonly studied culturally prescribed stereotypical female

characteristics and roles include being pleasant to interact with, yielding to the wishes of men,
being emotional, and restricted to working exclusively in the home—raising children and taking
care of a family— regardless of desire to carry out these responsibilities (e.g., refraining from
expressing one's own thoughts, expressing one’s emotions; Bem, 1974; 1981; Castillo et al,
2010; Guzmán, 2011). Some of the commonly studied culturally prescribed stereotypical male
characteristics and roles include being self-promoting, domineering, aggressive, stoic, and
restricted to working outside the home (Arciniega et al., 2008; Bem, 1974).
1.2.1. Terminology. Culturally prescribed gender role values are often studied as
multidimensional constructs. The literature on Latino culture often examines two dimensions—
positively and negatively valenced—often referred to as “traditional” and “servant leadership”
respectively for marianismo, and “traditional” and “caballero” respectively for machismo. The
term “traditional,” when describing gender roles, is often used to refer to rigid and sometimes
anti-social behaviors and attitudes prescribed to a given gender where the rights and interests of
one gender group is disregarded (Arciniega, Anderson, Tovar-Blank, & Tracey, 2008; Guzmán,
2011). The term “traditional” was avoided when labeling themes that emerged from this study
3

because, in past literature, “traditional” tends to be used in a way that associates traditional with
negative. Some elements of tradition may be pro- or anti- social depending on the particular
tradition.
The terminology "pro-" and "anti-social," and "empowering" and "disempowering" is
deliberately being used in this manuscript instead of terms with "positive" and "negative"
connotations. Describing marianista and macho characteristics as “positive” and “negative”
condones certain characteristics and condemns others. Empowerment implies agency and selfefficacy. A precursor to belief in one’s own ability to make decisions and take action is an
awareness of factors in the social and cultural environment as well as an understanding of the
impact of these factors on the self and others (D’Alonzo, 2012; Vasquez, 2002). The approach
of studying gender roles in terms of pro- and anti-social dimensions accepts that many
characteristics of gender roles can be either positive or negative, depending on the context.
Using the terminology “pro-/anti-social” also allows for the study of how gender roles affect
others, how gender roles may be present to varying degrees, and that people may follow certain
gender roles with varying levels of motivation to do so.
For the purposes of this study, the term “anti-social” refers to an active denial of others’
rights and opportunities, and the term “disempowered” refers to feeling powerless about
changing situations that one perceives as infringing on her/his own rights and opportunities.
Similarly, in this study, the term “pro-social” refers to the active promotion of others’ rights and
the term “empowered” refers to the feeling of incapability to ensure that one’s own rights and
opportunities are recognized. For example, the characteristic of service to the family that is
culturally prescribed as a marianista expression of familismo can be carried out in either an
antisocial, disempowered or an empowered, pro-social way. The individual may view herself as
4

someone who serves by taking care of domestic work for the family because she has no other
choice and must carry out every wish of the men in the family. Alternatively, an individual may
choose to work in a domestic role because she chooses the role and finds the role to be fulfilling
and a manner by which to show her love. She may view attending to her own wants and needs
as a necessary part of keeping herself healthy so that she may continue to work in a role that is
fulfilling for her.
Identifying with characteristics of each gender can vary by person, across situations, and
across a lifespan. A woman may identify mostly with culturally prescribed characteristics
associated with the female gender, but she may also identify with a few culturally prescribed
characteristics of the male gender (Englander, Yáňez, & Barney, 2012). Another woman may
identify with culturally prescribed characteristics of both the female gender and male gender
equally—she may consider herself to be affectionate and compassionate when with her loved
ones (stereotypically feminine characteristics), but also assertive and analytical (stereotypically
masculine characteristics) in her approach to managing tasks or coping with stressors. These are
desirable characteristics for both genders (Bem, 1974; see Figure 1).
Identifying with culturally prescribed gender characteristics can vary according to context
and, by varying context, researchers can vary participants’ gender-related construals and selfconstruals (Palan, 2001). Gould and Weil (1991) found that varying contexts affected
participants’ self-descriptions in terms of “expressiveness” (i.e., stereotypically associated with
femininity) and “instrumentality” (i.e., stereotypically associated with masculinity). The
researchers instructed one group of participants to imagine a context in which they were going to
give a gift to a friend of the same sex and another group of participants to imagine a context in
which they were going to give a gift to a friend of the opposite sex. Gould and Weil (1991)
5

found that in the condition in which participants imagined giving a gift to a friend of the opposite
sex, participants expressed themselves in terms of characteristics associated with the opposite
gender (e.g., men displayed expressiveness).
Individuals who endorse values described by both genders have a more flexible concept
of how a social role may be acted out compared to individuals who endorse a more polarized
view of culturally prescribed gender roles. This flexible-to-polarized/rigid view of culturally
prescribed gender roles may exist for marianismo (Guzmán, 2011) and for machismo (Arciniega
et al., 2008), the gender roles prescribed to women and men respectively based on the
constellation of values most commonly studied within Latino culture.

6

2.

Latino Gender Identity

Machismo is presented first in this chapter because the study of this construct historically
preceded the study of the construct of marianismo in the literature (Stevens, 1973).
2.1.

Machismo.
The term “machismo” refers to the set of gender roles traditionally prescribed to men

with regards to the interests of familismo, respeto, and simpatia. Men are often expected to
display strength, protectiveness, respect, and responsibility (Cuellar, Arnold, & Gonzalez, 1995;
Fragoso & Kashubeck, 2000).
Arciniega and colleagues (2008) identified two dimensions of machismo. The first
dimension, traditional machismo, is characterized by interpersonal dominance, control, and
endorsement of distinct and rigid gender roles for men and for women. The second dimension,
caballerismo, emphasizes interpersonal connection (simpatia), having a code of ethics (respeto),
and valuing familial involvement (familismo). Machismo is often studied in the Latino cultural
context, however it can be found in other cultures as well (Kiang & Fuligni, 2005).
2.2.

Marianismo.
The literature examining machismo is more developed than the literature examining

marianismo (Guzmán, 2011). Marianismo refers to the set of gender roles prescribed for
women. These roles value purity and spirituality, deference to authority (often to male authority,
disempowering respeto), and selfless service to others, especially family members (familismo).
Marianismo is too often described as women’s passive deference to a patriarchal hierarchy
(disempowering respeto), thus it often casts women in the Latino culture as disempowered.
However the view of marianismo prevalent in the literature is broadening to include empowering
elements. The marianismo literature is also beginning to examine nuances to seemingly pro- and
7

anti-social dimensions, moving from solely observing and categorizing behaviors as
disempowering solely based on observation to considering women’s own perspectives about how
their actions embody marianismo characteristics (Guzmán, 2011). Marianismo was first
described as the contingent complement to machismo (Stevens, 1973). The evolution of the
construct of marianismo is reflected in the following empirical and qualitative studies.
D’Alonzo (2012) examined marianismo-related barriers to exercise in Latinas. Twentyeight immigrant Latina adults between the ages of 18-40 years were recruited from a women’s
leadership program. Data were collected in two focus groups held in a Salvation Army center in
New Jersey. Thematic analysis was conducted on these data. D’Alonzo found support for the
theme that she labeled “women are the center of the family” the idea that women are essential to
family life and that they are the ones who assume responsibility for the bulk of domestic and
familial responsibilities (familismo). She also found that participants reported taking on more
work than their male partners. The participants expressed feeling less worthy than men and
having low self-esteem.
Guzmán (2011) described Rivera-Marano’s (2000) and Melendez’s (2004) research about
marianismo. Rivera-Marano (2000) and Melendez (2004) also identified familismo and selfsacrifice as characteristics of marianismo. Six years after Rivera-Marano’s (2000) work, Castillo
et al. (2010) created a scale to measure characteristics of marianismo. They tested their scale on
370 Mexican-American and non-Mexican-American Latino women and men university students.
Participants were well educated (mean years of attending school; M = 13.44) young adults (M
age = 26.4). Castillo et al. identified "family pillar" serving the family, and prioritizing the needs
of family members as major characteristics of marianismo. Castillo et al. also identified virtuous
and chaste, silencing self to maintain harmony (simpatia), subordinate to men (respeto), and
8

being the spiritual pillar who takes responsibility for the family’s spirituality (familismo) as
characteristics of marianismo. These characteristics were categorized as characteristics of
traditional marianismo.
2.2.1. Evolution of bi-dimensional marianismo. Marianismo is evolving into a bidimensional construct, including both traditional and empowering dimensions. Thus, the woman
is a conscious and active agent in to engage in marianista roles that she considers fulfilling and
enjoyable. Studies provide experimental and qualitative support for the hypothesis that
marianismo is characterized by two dimensions. These dimensions are disempowered (e.g.,
Castillo et al., 2010; D’Alonzo, 2012) and empowering dimensions of marianismo (Guzmán,
2011; Englander et al., 2012).
In developing the bi-dimensional approach to studying marianismo, Guzmán (2011)
examined traditional characteristics of marianismo, and introduced the idea of studying women’s
perspectives of feeling powerful and influential in their service to others. Guzmán introduced
the idea that marianismo can be an expression of agency and self-efficacy as well as selfsacrifice on the one hand and self-denial on the other hand. She described the concept of
service-leadership and how women often think of their marianista identity as a powerful and
influential role when they view this role as a way to serve others and improve the community.
Guzmán’s scale identified three factors underlying the construct of marianismo. The first factor,
traditional marianismo, was characterized by submissiveness/passivity, sacrifice of one’s own
needs and wants, and abstinence from sex. The second factor, familismo, was characterized by
women’s expectations about taking care of their family’s needs. The third factor, servant
leadership, was characterized by a desire to use influence in the community to serve others and
effect change.
9

Englander et al. (2012) found that the Latina mid-career scientists described their male
colleagues in terms of positive marianismo characteristics (e.g., humble, conciliatory) and
negative marianismo characteristics (e.g., overly emotional, tendencies to feign weakness). The
women also described themselves and their colleagues in terms of positive machismo
characteristics (e.g., passionate, dedicated, honest responsible, motivated, and self-disciplined)
and negative machismo characteristics (e.g., pushy, tough, disrespectful and contemptuous).
Note that the authors use the terminology “positive” and “negative” whereas in the present study,
I use the terms “pro-social,” “anti-social,” “empowering,” and “disempowering.” Englander et
al.’s (2012) and Guzmán’s (2011) work provide a foundation for the development of a bidimensional approach to studying marianismo that allows overlap between marianismo and
machismo.
2.3.

Identifying with pro- and anti-social dimensions of both marianismo and machismo
The construct of machismo has implications for women's behaviors. Englander et al.

(2012) found that women may identify with both the traditional and pro-social characteristics of
machismo. Women who conceptualize male gender roles in a traditional way and identify with
characteristics of traditional machismo may, themselves, engage in risky behaviors (e.g. fighting,
excessive drinking). These women may also tolerate such behaviors from men, thus putting
themselves at risk. Women who identify with caballero characteristics may engage in behaviors
that are beneficial to their health. Also, they may take care of their health as an extension of
their dedication to serving the family. Despite these potential implications for women,
conceptualizations of machismo have only been studied in one small sample of women
(Englander et al., 2012).
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It is important to understand women’s perspectives regarding how they embody
stereotypically feminine as well as masculine roles and appearances. Extending this research
would contribute to the knowledge base of how gender is constructed by individuals within a
culture. Such studies would decipher what elements of prescribed gender stereotypes are
universal, cultural (pertain to a constellation of values present in one or several cultures), and
idiosyncratic to the individual, as well as explain how gender role expectations change according
to context. Often times, research on marianismo and machismo focuses on one set of gender
roles or the other in one gender-congruent population or the other. The present study contributes
to the literature by examining both marianismo and machismo construals within women.
2.4.

Differences in culturally prescribed gender values between Latina leaders and

community residents.
The use of diverse samples propels the finding of multiple dimensions of marianismo and
machismo. Studies using samples comprised of individuals with diverse socio-economic status
(SES) and education find support for bi-dimensionality of the gender construct under
examination (e.g., Arciniega et al., 2008; Guzmán, 2011). Studies that used samples comprised
of individuals with low SES and education found support for disempowered characteristics (e.g.,
Castillo et al., 2010; D’Alonzo, 2012). Studies that found bi-dimensionality used samples that
were comprised of participants enrolled in universities. Additional studies are needed that do not
rely on college samples in order to test bi-dimensional findings (Frable, 1997). People from
different statuses of influence in the community may view gender through their different
perspectives influenced by their respective experiences in different roles in the community.
These diverse perspectives may add to the complexity of how gender constructs are represented
in the marianismo and machismo literature. Leaders may identify certain characteristics of
11

marianismo and machismo while non-leader community residents may identify other
characteristics of marianismo and machismo. The two groups of Latinas may also describe the
same characteristics differently. For example, leaders may emphasize certain features of
familismo and community residents may emphasize other features of familismo.
Research has examined women leaders’ perspectives of marianismo. Englander et al.
(2012) found support for a bi-dimensional model of self-construal of both marianismo and
machismo characteristics. Research has also examined non-leader community residents’
construals of marianismo and machismo (e.g., Cianelli, Ferrero, & McElmurry, 2008). Cianelli
et al. (2008) found support for traditional marianismo in a sample of low income women in
Santiago, Chile.
Some studies examined both leader and community resident participants—recent
immigrants, first-through-third generation Latinos of varying ages and SES (Englander et al.,
2012; Guzmán, 2011). These studies that examined data from diverse samples (e.g., Englander
et al., 2012; Guzmán, 2011) found evidence of bi-dimensional construals of marianismo. Thus,
Latinos of different statuses in the community seem to subscribe to different perspectives of
marianismo and machismo. There is a need to directly examine these differences in a single
study, allowing for conclusions to be drawn about differences in leaders and non-leaders, and
what each group contributes to the understanding of culturally prescribed gender roles. The
present study addresses this gap in the literature by examining differences between leaders and
non-leader community residents.
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3.

Motivation for the Present Study

The present study examines Latinas’ perspectives of the construct marianismo and the
construct machismo. As mentioned before, a pro-/ empowering and anti-social /disempowering
multidimensional approach is being used to examine the constructs of marianismo and
machismo. The present study aims to extend the literature of gender and cultural identity in
Latinas.
3.1.

Specific aims.
To date, the majority of research focuses on studying marianismo within women and

machismo within men. Given that women and men describe themselves and others in terms of
both stereotypically feminine and masculine characteristics, the majority of marianismo and
machismo research does not adequately describe the complex and flexible nature of gender roles
and gender identity (Bem, 1981; Courtenay, 2000; West & Zimmerman, 1997). The current
study aims to examine such complexities within a cultural context among Latinas by examining
their construal of feminine and masculine gender roles.
I expected to find support for a bi-dimensional model of marianismo, including antisocial marianismo or disempowering, and pro-social marianismo or empowering dimensions, in
Latina leaders and community residents. I also expected to find support for a bi-dimensional
model of machismo, including anti-social machismo and pro-social machismo, in Latina leaders
and community residents. I expected that features of pro-social marianismo would overlap with
prosocial machismo (see Figure 1), linking the two bi-dimensional models. Thus, the present
study addressed the following research questions: How do Latina leaders and community
residents describe characteristics related with culturally prescribed gender roles? Do their
descriptions support a bi-dimensional model of marianismo and machismo? Do they self13

identify with characteristics of culturally prescribe gender roles? How do the responses of
leaders and the responses of community residents differ? These research questions were
addressed by the following specific aims:
3.1.1. Aim 1: The first aim was to find support for characteristics of marianismo and
machismo that were supported in previous literature. I conducted a deductive (theory-driven)
thematic analysis to examine this aim. I used definitions of marianismo and machismo values
from the work of Arciniega et al. (2008), D’Alonzo (2012), and Castillo et al. (2010) to guide my
thematic analysis. These authors described anti-social marianismo, anti-social machismo, and
pro-social machismo in terms of cultural values the familismo, respeto, and simpatia.
3.1.2. Aim 2: The second aim was to find support for characteristics of marianismo and
machismo from the perspectives of the women in the present study. I conducted an inductive
thematic analysis to examine this aim. I expected to identify characteristics that would fit within
anti-social marianismo, anti-social machismo, pro-social marianismo, and pro-social machismo
dimensions and build upon the findings from the theory-driven stage of analysis addressed by
Aim 1.
3.1.3. Aim 3: The third aim was to examine whether women did or did not identify with
marianista and macho characteristics.
3.1.4. Aim 4: The fourth aim was to examine group differences between leaders and
community residents in the content of their descriptions of marianista and macho gender roles.
In the present study, I expected to find support for a bi-dimensional model of
marianismo. I also expected to find evidence supporting the complementarity of marianismo
and machismo—the two gender constructs as having characteristics in common. To develop that
model, I examined interviews conducted with Latina leaders and community residents. A
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thematic analysis driven by theory and idiosyncrasies of the available data was conducted in
order to address these specific aims.
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4.
4.1.

Methods

Participants
In the present study, I examined data provided by key informants. I edited key

informants’ statements to best convey their intended meaning in a written form and I used a
template or codebook to organize and draw conclusions from the data (Miller & Crabtree, 1999).
Data were originally collected for the CORAZON coping and resilience project which took place
between 2004 and 2008 (Castro, Marsiglia, Kulis, & Kellison, 2010). Forty-four Latina
“community residents” and “leaders” participated in the present study. The labels “leader” and
“community resident” were assigned to participants in the CORAZON study based on resilience
score and recruitment avenue (Castro et al., 2010). Leaders were recruited from Arizona State
University (ASU) and community residents were recruited from the Friendly House, a
community-based social services agency in Phoenix, Arizona. Participants were purposive
selected to participate in the CORAZON project. A purposive sampling framework was used
which consisted of three factors: Gender (female, male), age group (under 40 years, 40 years and
older), and community affiliation (community, university), in order to generate a diverse sample
of participants.
Using a key informant sampling procedure (Gilchrist & Williams, 1991), community
leaders were identified and nominated by other leaders. Community leaders were those who
held an influential position in the local community as determined by Castro et al. (2010) in the
CORAZON study (e.g., university professor, administrator). Community residents were selected
based on three criteria: Community residents were 18 years old or older who lived, worked in
the local community, and sought services at the Friendly House. The inclusion criteria for the
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present study were that participants identified as Latina (women). No exclusionary criteria were
specified for this study.
Data were missing for five participants (1 leader and 4 community residents), thus,
analyses were conducted with 38 participants (21 leaders, 17 community residents). The mean
age was 42.98 years (SD = 14.86 years; see Table 1 for detailed demographic information).
Most participants indicated having completed at least some college education. Most participants
earned an income of $75,000 or more in 2008 U.S. dollars ($95,555.61 in 2015; Dollar Times
Inflation Calculator, 2015). For leaders, annual income was skewed such that 71.43% of the
sample earned $75,000 or more per year. For community residents, though, the mode for annual
income was $75,000 or more, 22.22% of community residents earned that much. Fifty percent
of community residents earned over $50,000 (equivalent to $63,703.74 in 2015 AU.S. dollars).
The remaining 50% of community residents earned annual incomes less than $50,000
(equivalent to less than $63,703.74 in 2015 U.S. dollars).
4.2.

Assessment of Marianismo and Machismo Conceptualizations
A single focus question was used to elicit each participant’s conceptualizations of both

marianismo and machismo. Responses to the following focus question: “Describe what a
woman who is very feminine and motherly is like, her traits and characteristics.” This question
was embedded within a semi-structured interview designed to measure the participants’ selfconstruals and goals. This target focus question was the twelfth question asked in the Platica
interview (see Appendix A for the full Platica semi-structured interview). On average, this
question was posed 25.6 minutes into the interview. Participants’ responses ranged from 15
seconds to 7.83 minutes (M = 2.85 minutes). Although women were not asked how much they
self-identified with their descriptions, some discussed how they self-identified with these
17

characteristics without being asked. Those responses were examined as indications of how these
participants self-identified with feminine and motherly characteristics.
Interviewers were trained in the Castro lab at ASU. They were trained in clinical
interviewing techniques such as listening, reflecting the language of the interviewee,
summarizing participants’ responses, and using probing questions. For example, one interviewer
prompted a participant to elaborate on her answer by asking “You think she [a person who is
feminine or motherly] protects her kids a lot, I heard you mention. Are there any other
characteristics or things that a woman who is very feminine? Like when you think in your head a
woman who is very feminine, like who do you imagine? What do you imagine?”
4.3.

Procedure
Trained research assistants conducted the semi-structured Platica interview with each

participant individually. Before data collection, informed consent was obtained per the
guidelines of ASU’s Institutional Review Board (IRB). This secondary data analysis for the
purposes of the present study was approved by the University of Texas at El Paso’s IRB.
For the present study, I focused on gender issues, particularly on expectations about
being feminine and motherly—traits, characteristics, and roles. Interviews were conducted in
participants’ offices, the Castro lab space at ASU, and other places identified by participants.
Participants were compensated $40.00 (worth $50.96 in 2015 U.S. dollars) for their time.
Interviews were tape recorded. These cassette audiotapes were later converted into digital
format. Finally, they were transcribed into text so that they could be analyzed using qualitative
data analysis software, ATLAS.ti 6.2 (Scientific Software Development, 1999).
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5. Data Preparation and Analysis
5.1.

Transcribing and editing interviews. Six research assistants transcribed audio

recordings of the sections of the interviews that addressed the specific focus question prompting
participants to describe someone feminine and motherly. Research assistants were assigned
between two and eight audio files to transcribe into Word documents. Research assistants were
instructed to record the start and end time of the responses of each participant being interviewed.
After transcribing the audio files into Microsoft Word documents, research assistants were
instructed to listen to the sections of the tapes that were transcribed to ensure that the quotes in
the Word documents were verbatim transcriptions of the recorded interviews. When double
checking their own transcriptions, they were assigned different tapes from those which they
themselves transcribed and carefully listened to the audio files while reading the associated
transcriptions, and typed parts of the participants’ responses that were passed over during the
first transcription phase. When they typed a quote from a participant, they were instructed to use
quotation marks. After this round of checking, I read through all transcriptions while listening to
all associated audio files and made further corrections.
The transcriptions of participants' responses were edited for ease of reading and also to
convey the intended meaning of informants’ answers. In many cases, participants spoke in
sentence fragments that were understandable as speech, but were difficult to understand if
transcribed into text verbatim. This editing procedure made the transcribed responses discernible
for coding. If the quote was missing words so that it was not understandable in its written form,
the transcribers were instructed to add words in brackets to improve readability. For example,
they may have edited the following quote “A real macho man someone who takes care of
family” to be “…a real macho man [is] someone who takes care of [his] family.”
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The transcribers typed everything that the participants said, verbatim. In order to do this,
they stopped the audio file when they needed time to type what they heard. The transcribers
listened to sections of the same interviews several times in order to ensure accuracy.
When participants quoted others when telling a story, the transcribers were instructed to
use apostrophes. For example, they may have transcribed the following quote as follows “my
professors use to say ‘you have a tough intellect.’” The transcribers were instructed to leave
filler sounds such as “um” and “uh” out of the transcriptions When the interviewer probed the
participant in the recordings, the transcribers were instructed to transcribe what the interviewer
said verbatim, but to preface it with a capital letter “I” and colon “:” and to put the quotation by
the interviewer entirely in brackets “[].” Finally, transcribers reread their transcription to check
for spelling mistakes.
The recording quality was poor for five recordings of interviews where at least one
section of the interview was unable to be transcribed. This was due to either ruined sections of
tape or the participant and interviewer speaking too softly to be registered by the tape recorder.
Throughout the coding process, the coders referred back to the audio recording several
times and consulted each other for interpretations of sections of recorded interviews that were
difficult to understand. This process ensured accuracy in the intended meaning of the
participant.
5.2.

Thematic analysis
5.2.1. Grounded theory approach. The grounded theory approach was used (see

Charmaz, 1990) because I aimed to contribute to bi-dimensional theory of gender in the Latino
culture. The primary purpose of the grounded theory approach is to extend theory. Grounded
theory is a qualitative analysis approach where the researcher refers back to the literature
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throughout data collection and analysis. This re-exposure to the literature is meant to shape
subsequent data collection and analysis according to new perspectives that arise from referring to
previous research. This reference back to previous literature is undertaken when issues and
questions arise “in the field” when collecting data. In this study, the grounded theory approach
was applied to data analysis.
5.2.2. Codebook development. Thematic analyses were conducted on the
transcriptions of participants’ responses to the single focus question (Braun & Clarke, 2006;
Pope & Mays, 1995). A codebook was used as a set of standard definitions of the themes. A
preliminary codebook of themes was constructed from a predetermined set of constructs and
their definitions of characteristics of marianismo and machismo. This preliminary codebook
used an a priori set of concepts and their associated definitions. Some of these were familismo,
respeto, and simpatia. (Arciniega et al., 2008; Castillo et al., 2010; D’Alonzo, 2012). This
preliminary codebook was written after several readings of Arciniega et al. (2008), Castillo et al.
(2010), and D’Alonzo (2012). This codebook was developed in consultation with the trained
research assistant who had also read the three articles at least three times.
Throughout data analysis, the codebook was adjusted to capture the responses of the
participants. The preliminary codebook was used during the first round of coding and themes
that arose from the data analysis and associated definitions were added. The second version of
the codebook was then used in a second thematic analysis and further developed from new
perspectives of the second thematic analysis. This third version of the codebook was used in a
final thematic analysis and was edited to include themes that arose from new perspectives of the
data and literature, and was double checked to ensure that the coded responses fit within themes.
(see Tables 4 and 5 for final codebook).
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5.2.3 Coding. After interviews were transcribed, they were analyzed using Atlas.ti 6.2
(Scientific Software Development, 1999). Atlas.ti 6.2 is a database management tool used to
code text data and organize codes. In the first two stages of thematic analysis, one trained
research assistant and I used this software to identify statements made by participants that
directly answered the focus question. These identified direct answers to the focus question were
referred to as response codes. We tagged the response codes by the participants’ individual
subject numbers. We extract responses that completed the sentence “Someone who is feminine
and/or motherly is/has/does/thinks/feels…” with the response made by the participant. For
example, a code that emerged was “[She] is a woman who puts her family... before her own
[emotions].” This statement directly answers the question “What is someone who is feminine or
motherly like?”
5.2.4. Sorting codes into themes. After response codes were identified, they were
sorted into themes. Both theory-driven (deductive) and data-driven (inductive) stages of analysis
were used to generate themes from the response codes. The research assistant and I examined
the response code data for theory-driven themes according to the codebook. We then examined
the response codes which did not fit within the predetermined themes and constructed new
themes with corresponding definitions to capture the prevalent characteristics described by the
participants that were not described in previous literature. We carried out our coding
independently and at different times from one another in order to reduce the chance of
influencing each other’s answers. We recorded communalities in our coding. For coding
discrepancies and quotes that we did not independently think fit within the theory-driven themes,
we met together and reevaluated whether these codes fit in any theory-driven themes. We then
took the “leftover” quotes that we did not agree fit within any theory-driven themes and
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independently examined them for inductive themes. We had a second meeting following the
second stage of independent coding to discuss the categorization of the leftover quotes. We
consulted on the placement of the remaining 264 quotes. After the discussion of possible
inductive themes, I reviewed my coding and the coding of the second coder, and adjusted the
codebook accordingly. At this time, the coders also compared the themes which they induced
from the data. After consultation between the two coders, they finalized the lists of themes.
After this adjustment of the codebook, I used the codebook in a final thematic analysis with no
second coder. I further adjusted the codebook and tested it against the data to ensure that the
themes best conveyed the response codes (see Tables 2 and 3 for preliminary codebooks and
Tables 4 and 5 for final codebooks that include themes and associated descriptions).
5.2.5. Consolidation of themes.
I conducted the final stage of coding. I read through the list of 315 response codes,
referred to the original interview transcriptions to determine context of the codes, and reassigned
13 response codes to different themes. Four codes previously in the “Beauty” theme and two
codes previously in the “Familismo” theme were reassigned to the theme “Identifies with being
Feminine or Motherly.” Upon rereading these themes, I decided that they reflected the
participants’ self-identification with the stated characteristics which they had previously
described. Since the characteristics were also previously described, before the participant
mentioned self-identification with the given characteristic, this information is still captured in the
themes for specific characteristics. Also, 3 codes previously assigned to the former subtheme
“Beauty is an Attitude” and 4 codes previously assigned to “Connection with and Expression of
Emotions” were reassigned to the theme “Internal empowerment” (Proud of Being a Woman,
Confidence, Self-Respect). This theme was previously too small to be reported. With the
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additional response codes, this theme now meets the inclusion criterion outlined by Castro
himself.
During this final round of coding, I identified and renamed subthemes. I identified two
subthemes of “Familismo.” “Women as the Center of the Family” remained a subtheme of
familismo, I identified a subtheme which I labeled “Take Care of Children.” I identified the new
theme “Virtuous” which includes the subthemes “Loving and Generous, Provides Material and
Emotional Support” and “Caring.” Three subthemes were identified for the preexisting theme
“Physical Beauty.” These subthemes were “General Physical Beauty,” “Dresses Up,” and “Does
Hair, Nails, and/or Makeup” (see Table 4 for themes and associated definitions).
The data were then examined for evidence corroborating the bi-dimensional model of
cultural gender roles. Differences in how leaders and community residents described a feminine
and/or motherly person were examined.
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6.

Results

For descriptions of femininity and motherliness, a total of 318 response codes were
generated from the transcribed interviews. From these response codes, 8 themes were identified.
Two-hundred-seven response codes were assigned to the themes. Themes were analyzed if they
consisted of contributions from six or more participants (Castro, Kellison, Boyd, and Kopak,
2010). This criterion was recommended by Castro. He recommended the criterion of 15% for
this project, a criterion more liberal than the 20% recommended in the Castro et al. (2010)
publication. Castro et al. (2010) recommend the 20% cut off as a means to insure that themes are
more representative of potential responses from the population and less likely to be due to
unreplicable individual idiosyncrasies. This criterion held regardless of the number of leader and
community resident who contributed responses to themes. For example, a theme that met
criterion for analysis could include response codes from at least three leaders and three
community residents. Such a theme could also consist of at least 6 leaders and 0 community
residents.
6.1.

Themes derived from the initial theoretically driven stage of thematic analysis
Five major themes emerged from the theoretical stage of analysis. These themes were 1)

“familismo;” 2) “virtuous;” 3) “simpatia;” 4) “physical beauty;” and 5) “externally empowered
(strength, independence, and influence)” (see Table 6 for descriptives). The first four of these
themes contained subthemes. The major theme “familismo” consisted of the two subthemes
“Center of the family” and “Cares for children.” The major theme “virtuous” consisted of the
two subthemes “loving, generous, and supportive” and “caring.” There were enough responses
about “caring” for it to qualify as a unique subtheme. The major theme “simpatia” consisted of
the two subthemes “displays gender normative manners” and “calm, collected, and
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approachable.” The major theme “physical beauty” consisted of the three subthemes “dresses
up;” “does hair, nails, and makeup;” and “general physical beauty” (see Table 4 for definitions).
6.1.1. Familismo. In the present study, familismo characteristics were explained in terms
of marianismo and machismo (Castillo et al., 2010; D’Alonzo, 2012). Marianista familismo has
been explained as taking care of the family, or people who are considered to be as socially close
as family, by taking care of their children, their spouses, and the household (D’Alonzo, 2012;
Guzmán, 2011). I identified two subthemes of familismo in the present study. The first theme
was characterized by the description of a woman’s role as being the center of the family. This is
stereotypically female conception of familismo (Castillo et al., 2010; D’Alonzo, 2012). For
example, one participant stated “[Those who are motherly are] Traditional, family centered,
devoted themselves to their family, care about their family.” Participants also described taking
care of children in terms of macho familismo—providing for and protecting the family. For
example, one participant stated “[Someone who is feminine and motherly protect[s her kids] a
lot.” There were four leaders and three community residents who contributed to this subtheme.
However, more community residents than leaders contributed statements that fit within this
subtheme (7 statements made by leaders, 10 statements made by community residents).
The second subtheme was characterized by the description of a woman’s role as taking
care of children. For example, one participant responded “[motherly is] Traditional, family
centered. [Mothers have] devoted themselves to their family, [they] care about their family.”
There was an equal number of leader (n = 11) and community resident (n = 11) contributors in
the second subtheme. More community residents than leaders contributed statements that fit
within the second subtheme (31 statements made by community residents, 16 statements made
by leaders).
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6.1.2. Virtuous. In the present study, “virtuous” characteristics were described in
marianismo terms (Castillo et al., 2010). Castillo et al. (2010) presented “virtuous” and “chaste”
together as one construct. They defined virtuous and chaste as the expectation for a Latina to
abstain from sex before marriage, be sexually faithful to her partner after marriage, and adhere to
religious values. In the present study, the theme virtuous was defined as having various virtuous
characteristics, unrelated to a sexual relationship with another person. In the present study,
participants described women as being loving, generous, and supportive—the first subtheme of
the theme “Virtuous.” One participant stated “For me...[being feminine or motherly i]s about
giving…It is someone who always puts others first.” Another participant stated “[feminine is]
very loving.” Participants in the present study also described women as caring for people in
general, without any specific reference to family members—the second subtheme of “virtuous.”
One participant stated “[a person who is feminine and motherly]…is someone who always puts
others first.” Nine leaders and six community residents contributed to the subtheme loving,
generous, and supportive; and six leaders and four community residents contributed to the
subtheme “caring.”
6.1.3. Simpatia. Simpatia was explained in both pro-social marianista and pro-social
macho terms (Arciniega et al., 2008; Guzmán, 2011). Simpatia was originally explained as
practicing good manners, demonstrating courtesy, and avoiding confrontation. These
characteristics have been attributed to both marianismo and machismo. Simpatia was also
defined as being fair in all situations in order to maintain harmony, a characteristics attributed to
machismo. The following two subthemes emerged from thematic analyses: 1) Displaying
gender-normative manners and 2) being calm, collected, and approachable.
The first subtheme of simpatia was characterized by displaying gender normative
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socializing behaviors and having “good manners.” One participant discussed how women
display manners “I think a feminine person is...someone who is very proper and…has really
good manners.” Four leaders and three community residents contributed to this subtheme. More
leaders than community residents contributed statements that fit within the first subtheme (5
statements made by community residents, 3 statements made by leaders).
The second subtheme of simpatia was characterized by having composure in social
situations and being approachable. An example of a statement that reflects the second subtheme
of simpatia is the following: “[A] woman who is very feminine or motherly...has the appearance
of being soft, engaging, comforting, will listen and will speak from the heart” There were equal
numbers of leaders (n = 4) and community residents (n = 4) contributing to this subtheme.
Leaders and community residents also made an equivalent number of statements that fit within
this subtheme (5 statements made by leaders and 5 statements made by community residents).
6.1.4. Physical beauty. The fourth major theme identified in this study was “physical
beauty.” A similar theme from Arciniega et al.’s (2008) work was defined as the “importance
for women to be beautiful.” This theme was an anti-social part of Arciniega et al.’s (2008)
machismo scale. It was originally explained as an expectation that macho men have of women to
be physically beautiful and attractive. This theme was not described in pro- nor anti-social terms
in the present study. Some participants described taking care of appearance and being attractive
as feminine and sometimes motherly characteristics. The major theme “physical beauty”
consisted of three sub themes: 1) Dresses up; and 2) does hair, nails, and makeup; and 3) general
physical beauty. One participant stated “[someone who is feminine] has to have the makeup
[and] everything that matches. Feminine is someone [who] is very done-up [and] cares about
looks.”
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The first subtheme, “dresses up,” was characterized by descriptions of how some women
make an effort to wear clothing that are considered to be well-coordinated and gender
appropriate. One participant stated “[someone who is] feminine... [is]...a girl who...dresses
herself up every day…dresses nice.” Another participant described a woman in the following
words: “She likes to, in a feminine way, dress nice.” Seven leaders and four community
residents made statements which fit within this subtheme.
The second subtheme included descriptions of women as people who engage in cosmetic
behaviors; specifically fix their hair, paint their nails, and do makeup. One participant stated that
“[those who are extremely feminine] get up two hours earlier to do their hair, get their nails done
every week and take an hour doing their make-up.” Four leaders and three community residents
contributed to this theme.
The third subtheme conveyed the remaining statements about women being beautiful and
attractive. This subtheme was characterized by descriptions of women as beautiful, attractive,
and otherwise pleasant looking. One participant stated that “feminine...is [an] attractive, proper,
shapely women.” Five leaders and four community residents contributed to this theme.
6.1.5. External empowerment. The fifth major theme captured characteristics of
strength. “Tries to appear strong” was part of anti-social traditional machismo in Arciniega et
al.’s (2008) machismo scale. It was originally explained as a characteristic describing a macho
man who feels as if he must be the strongest person in the room and who cannot show signs of
emotional “weakness” such as crying in front of others. The participants in this study described
strength in more pro-social terms. They described women as being able to handle any challenge
that comes their way. Thus, the theme was re-conceptualized as “externally empowered”
characterized in this study by strength, independence, and influence. For example, one
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participant stated “I think it can be both feminine-motherly and strong…and be able to do what
you want to do without having to be submissive.” Another participant described someone who is
feminine and motherly: “She has a full time job in a high profile, higher position.” Fourteen
leaders and one community resident contributed to this theme.
6.2.

Themes derived from the inductive stage of analysis
After sorting responses into theory-driven themes, the 141 responses codes that were not

sorted into the theory-driven themes were examined. I extracted themes from these 141 response
codes. Three major themes met the criterion of including responses from at least 6 participants.
These inductively-derived themes were: 1) “internal empowerment (confident, self-respecting,
and pride in being a woman);” 2) “identifying with feminine and/or motherly characteristics,”
and 3) “NOT identifying with feminine or motherly characteristics”.
6.2.1. Internal empowerment. The theme “internal empowerment” was characterized by
descriptions of confidence, self-respect, and pride from being a woman. This theme is related to
the “external empowerment” theme, however this theme focusses on the internal conditions of
the women and her self-construal as a confident and self-respecting woman who is proud and
sure of the person she is. By slight contrast, the “external empowerment” theme focusses on the
women’s abilities to function in her desired sphere of action (be it professional, familial, social,
etc...) and influencing others. Since there were enough responses expressing this nuanced
internal form of empowerment, such responses were assigned to this theme, unique from the
“strength” theme presented in the previous section. For example, one participant stated
“[someone who is motherly] also knows her mind and speaks it.” Another participant expressed
“They’re [women] comfortable in their own skin.” This theme included responses from only
seven leaders and no community residents.
30

6.2.2. Self-identifies or NOT with feminine and motherly traits and characteristics.
Three leaders and four community residents self-identified with feminine and motherly traits and
characteristics. For example, one participant stated “I think I am feminine and I know I am a
mother.” Also, 10 leaders and two community residents stated that they did not self-identify
with being feminine or motherly. One leader stated “I don’t think I fit the feminine mold very
well especially within [the] Mexican culture.”
6.3.

Qualitative differences between leaders and community residents
6.3.1. Group differences for themes derived in the deductive stage of analysis. Both

leaders and community residents gave similar descriptions of familismo characteristics. Both
groups state that someone who is feminine and motherly will put the needs of others before her
own and will take care of her immediate family members (e.g., children and spouse). The
community residents provided more details about taking care of family. For example, one
community resident stated “[A mom will] listen to your sad stories when you’re sad coming out
from school. [A mom will] make you lunch for school.” They mentioned specific examples of
being affectionate and patient towards children. Another community resident stated “[a motherly
person holds her kids], kisses her kids, [and] loves her kids.” The leaders tended to use more
general terms, with fewer references to specific activities. For example, one leader stated “So
motherly would be the care-giver, caring about other people.”
Both leaders and community residents gave similar descriptions of simpatia
characteristics. They described someone who is feminine and motherly as a person who is calm,
a good listener, soothing, approachable, and has good manners. The community residents
emphasized the self-governing aspect of displaying manners. One community resident stated “a
woman that is very feminine...watches her mouth. A woman that is very feminine is a woman
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that controls herself, controls her temper.” The community residents also emphasized the role of
making social interactions harmonious as a characteristic of being feminine and motherly.
Another community resident stated “[the mother is] the person that makes certain things flow the
way they should.”
Both leaders and community residents discussed beauty as a part of femininity and
motherliness. They described that feminine and motherly people try to be beautiful by planning
outfits and applying cosmetics. Three leaders and one community resident mentioned feminine
physique as part of being feminine. One leader stated “So your physique, your physical
appearance is one that still in a lot of households.” Leaders gave more details than community
residents about dressing up than community residents did. Some leaders mention dressing up for
special occasions. For example, one leader stated “[if] we are going to prom we dress a little
more professionally or colorfully.” Leaders also mentioned that women dress according to
cultural standards for female dress. One Leader mentioned situational and cultural nuances of
dressing up. She stated that “in the Hispanic Mexican [culture]…, women most likely will not
wear pants…only skirts, only dresses.” Another leader mentioned that women dress according
to conventions for female dress. She stated “[Someone who is feminine conforms to] the regular
stereotype of dressing like a girl.”
Thirteen leaders and two community residents mentioned external strength as a
characteristic of being feminine and motherly. Both groups emphasized that women can be
strong, proactive, and manage challenges. Only leaders expressed pride in being a woman and
trying to empower other women. One leader stated “I am very proud to be a woman leader that
can demonstrate to other young women—especially 5, 6, 7 year old little girls—that there is a
place for them to be leaders in this world.” Some leaders referred to their mothers and
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grandmothers when they spoke about strength. One leader stated “My grandmas [is] very, very
strong.”
6.3.2. Group differences for themes derived in the inductive stage of analysis. There
were also differences between leaders and community residents for themes derived during the
inductive stage of analysis. I could not examine qualitative differences between leaders and
community residents for the “internal empowerment” theme because only leaders made
statements that were sorted into this theme. Leaders expressed confidence, pride in being a
woman, and self-respect. One leader stated “They’re comfortable in their own skin.” Three
leaders and four community residents identified with being feminine and/or motherly. Seven
leaders and two community residents explicitly mentioned not identifying as feminine or
motherly. For example, one leader stated “I don’t refer [to] myself [in] either of those terms
[feminine/motherly].”
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7.

Discussion

This study examined how Latinas described and self-identified with being feminine and
motherly. Latinas described femininity and motherliness in terms of pro- and anti-social
marianismo and machismo, and empowered marianismo. Similarities and differences in
descriptions of leaders and non-leader community residents were identified. My findings
support a view of gender as construct that varies across individuals, yet also has consistencies
(West & Zimmerman, 1987). These findings were consistent with descriptions of marianismo
(Castillo et al., 2010; D'Alonzo, 2012; Guzmán, 2011) and machismo (Arciniega et al., 2008)
present in the literature, and contributed new information on how femininity and motherliness is
conceived in empowering terms by Latinas. These data supported both active empowered prosocial and traditional anti-social characteristics within both sets of marianista and macho roles.
The findings from the present study differ from D’Alonzo’s (2012) and Castillo et al.’s
(2010) in that certain themes related to marianismo which were previously found were not
replicated. In general, the sample in the present study tended to describe feminine and motherly
characteristics in terms of empowering marianismo. Specifically, the themes "work overload,"
"low self-esteem," "women change but men don’t," "a woman makes a man who he is (women
shape men’s behaviors)," and "our mothers (as health role models)," which emerged in
D’Alonzo’s (2012) study did not emerge in the present study (see Table 3 for a description of
these themes). The themes "virtuous and chaste," "subordinate to others (men)," "silencing self
to maintain harmony," and "spiritual pillar" which emerged in Castillo et al.’s (2010) study did
not emerge in our sample (see Table 3 for a description of these themes).
These differences between our findings and past findings could be due to differences in
framing of open-ended questions used for data collection. For example, D’Alonzo (2012) asked
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participants what their gender-related “barriers” were to exercise. This framing could have
primed participants to think of the negative and disempowering characteristics often associated
with cultural gender roles.
Differences in findings between our study and the existing literature could also be due to
differences in methodologies and data analysis procedures. On the one hand, the present study
and D’Alonzo’s (2012) study used semi-structured interviewing techniques with key informants
and qualitative thematic analysis. On the other hand, Castillo et al., (2010) and Guzmán (2011)
developed scales using quantitative factor analytic methods. Castillo et al., (2010) and Guzmán
(2011) were able to ensure that certain characteristics of marianismo were addressed; however,
their methodology did not allow for other possible characteristics of marianismo to emerge.
Their participants may have a more complex view of gender than what could be expressed in a
single scale. For example, Castillo et al., (2010) explained a facet of marianista simpatia as
silencing one’s self in order to maintain harmony. Castillo et al.’s (2010) participants may have
had views different from the response options presented to them on the scale. The qualitative
studies allowed for the identification of unanticipated themes. Within the present study,
however, certain information may have been missed due to a lack of systematic probing by the
interviewers of participants' responses.
The thematic analyses in the present study used multiple stages to extract themes than
D’Alonzo’s (2012). D’Alonzo used only an inductive stage in which the themes were gathered
from the data primarily. In the present study, I conducted inductive and deductive stages of
coding. Use of the inductive approach alone could lead to themes emerging from the data that
may have otherwise been overlooked; however, it also leaves room for the researcher to shape
the findings with their own perspectives (Braun & Clarke, 2006). In the present study I used
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primarily deductive methods, but also used inductive methods. A drawback of deductive
(theory-driven) methods includes missing themes that may be characteristic of the population.
7.1.

Differences due to different samples.
Differences between findings in the current study and past studies could also be due to

the various forms of sampling and populations represented in these samples. The present study
and D’Alonzo’s (2012) study used purposively sampled key informants, though they represented
slightly different populations. The sample in the present study included leaders and community
residents. They also tended to earn higher annual incomes (mode = $75,000 in the early 2000’s
which equates to $95,555 U.S. dollars in 2015 when accounting for inflation; Dollar Times
Inflation Calculator, 2015). The participants in the present study were, on average, middle-age
adults (M age = 41.97, SD = 14.55). Most (66.67%) had at least completed a four-year college
degree. Those sampled by D’Alonzo (2012) were described as earning low income and, on
average, had less formal education (M = 9.8 years) and were younger (M = 31.9 years) than the
present sample. Martinez, Arredondo, Perez, and Baquero, (2009) also found evidence for
traditional marianismo values in a sample of key informants who made low annual income (M =
$1,900). Arciniega et al. (2008) found that age and education were related to attitudes of
machismo. They found that the less educated participants were, the higher their scores were for
traditional machismo values. Arciniega et al. (2008) also found that the older participants were,
the higher their scores were on caballerismo.
The samples used in the present study and D’Alonzo’s (2012) study were derived from
local communities, while Castillo et al.’s (2010) large sample consisted of college students
recruited from undergraduate English writing classes. The sample from the present study did
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share the familismo theme with D’Alonzo’s (2012) findings, though her study labeled this
characteristic “family pillar.”
Certain themes related to machismo that were identified in this study differed from some
themes found in Arciniega et al.’s (2008) study. The sample from the present study described
feminine and motherly characteristics in pro-social (marianista and macho) ways. Specifically,
the themes that my sample shared with Arciniega et al.’s (2008) were "external empowerment"
and “internal empowerment” (modified from "tries to appear strong"), the major theme “beauty,”
"familismo," and "simpatia." For the "beauty" theme, participants gave descriptive statements
about how characteristics of being feminine and motherly include being attractive and attending
to appearance. By contrast, Arciniega et al., (2008) assessed the theme from the anti-social
macho perspective—that macho men expect women to be attractive. Despite these differences
among studies, features shared across studies such as familismo and strength may be capturing
universal values of marianismo and machismo.
The theme “virtuous” identified in this study was slightly different from the concept of
“virtuous and chaste” described by Castillo et al., (2010). In the present study, the theme
“virtuous” was characterized by the possession of virtues such as love, generosity, and caring.
Castillo et al., (2010) described “virtuous and chaste” as being sexually abstinent before
marriage and being sexually faithful to a marriage partner. These differences could be attributed
to differences in types of data. The present study used qualitative methods which allowed
participants to respond freely, without being restricted by a limited number of response options.
7.1.1

Replicated themes. The present study’s results replicated themes that had been

found in past studies. In the present study Latinas identified familismo and simpatia as values
associated with being feminine and motherly. The Latinas in the present study described
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familismo and simpatia in terms of marianismo (Castillo et al., 2010; D’Alonzo, 2012; Guzmán,
2011) and machismo (Arciniega et al., 2008) which were consistent with previous literature.
Support for the interrelation of marianismo and machismo was found in the present study
(Englander et al., 2012; Guzmán, 2011).
7.2.

Differences between leaders and community residents
Gender constructions vary across the lifespan such that younger people endorse more

traditional gender construal and older people adopt less traditional, more value oriented gender
construals (Arciniega et al., 2008; Pleck et al., 1994). Thornton and Freedman (1979) found that
younger age was associated with less traditional attitudes about gender roles. There is evidence
that attitudes about sex roles have more egalitarian in general over time (Twenge, 1997). This
may account for some qualitative differences in responses of leaders and community residents.
However, it may be more reliable and valid to examine this pattern in a large sample from the
2010 decade that also represents more variability in SES and occupations than what is found in
the present study’s sample demographics.
The leaders and community residents did qualitatively differ in their descriptions of
femininity and motherliness. Community residents described familismo in greater detail than the
leaders did. Community residents may have more experience serving the family in the capacity
of a domestic role, thus they tended to provide more detail about the role of a feminine and
motherly person taking care of the family. Data of participants’ occupations were unavailable
for analysis.
More leaders than community residents described attending to maintaining an attractive
appearance and being strong/powerful/influential as part of being feminine and motherly.
Leaders may be expected to appear groomed and dressed professionally for their leadership
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occupations. Also, strength, power, and influence may be values leaders demonstrate in order to
acquire and maintain their leadership positions.
More leaders than community residents did not identify with being feminine or motherly.
This may be because they view feminine and motherly as being characterized by disempowering
roles culturally prescribed to women. Leaders may hold less traditional construals than
community residents. Many of the leaders have, themselves, defied disempowering expectations
of women in order to achieve their leadership status within the community. Different women
may describe femininity and motherliness differently according to their own experiences.
7.3.

Future directions
7.3.1. Clinical implications. Among health disparities in the Latino population, Latinas

in particular are least likely to attain recommended levels of exercise compared to White women,
White men, and Latino men (DHHS, 2009). This low level of exercise in Latinas increases their
risk for cardiovascular disease (Daviglus, Talavera, Avile´s-Santa, et al. 2012; Khare, Cursio,
Locklin, & Loo. 2014), obesity, type 2 diabetes, and heart disease (O'Brien et al., 2003; Wang, &
Beydoun, 2007).
Several findings suggest that Latinas’ limited participation in exercise can be attributed to
marianismo (D’Alonzo, 2012; D’Alonzo & Saimbert, 2013; Fragoso & Kashubeck 2000; Khare
et al., 2014; King et al., 2000; Larsen, Noble, Murray, & Marcus, 2014; Winkleby, Kraemer,
Ahn, & Varady,, 1998). Such gender role expectations include (a) not prioritizing one’s own
health over taking care of family members (D’Alonzo, 2010; D’Alonzo & Saimbert, 2013; King
et al., 2000; Larsen et al., 2014; Martinez et al., 2009; Winkelby et al., 1998); and (b) having
more responsibilities than other family members, taking on household work as well as jobs
outside of the home (D'Alonzo, 2012). The cultural standard for beauty (c) that woman with
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large muscles are considered unattractive was also identified as a barrier to exercise (Larsen et
al., 2014; Winkelby et al., 1998) and (d) considering women who exercise as being “too skinny”
(Martinez et al., 2009).
Machismo may also impact Latinas’ health. Arciniega et al. (2008) found that traditional
machismo predicted alcohol use, aggressive behavior (arrests, getting into fights), alexithymia,
and use of wishful thinking as coping strategies rather than more effective problem solving
coping strategies in Latino men. They also found that caballerismo positively predicted valuing
interpersonal connections and use of problem-solving coping strategies. There remains a need to
examine how Latinas’ accounts of caballero and disempowering marianismo and anti-social
machismo characteristics predict similar health-related behaviors as found by Arciniega et al.
(2008) with Latino men. Future studies may examine the effects of marianismo and machismo
beliefs on health outcomes and extend the findings of Arciniega et al. (2008) to Latinas.
Men and women also influence each other’s health. For example, women and men may
encourage each other to make doctor’s appointments, eat well, and exercise (Courtenay, 2000).
However, they may also discourage each other from engaging in healthy behaviors. One
potential barrier to exercise that Martinez et al., (2009) found was that Latinas’ partners (men)
were jealousy that if their Latina spouses wore exercise clothes, they could possibly attract the
attention of other men.
Assessments of clients’ own gender identity using feminine, masculine, pro-, and antisocial dimensions of gender will be useful to clinicians in understanding clients and facilitating
behavior change. Clinicians may take account of their clients’ gender-related barriers and
strengths that inhibit or promote healthy behaviors. With findings suggesting that certain gender
role conceptions predict health behaviors; clinicians may make an effort to understand gender
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role conceptions as related to health behaviors and potential barriers to these behaviors when
working with Latina clients.
Furthermore, future studies may examine gender in health-related contexts (e.g., diet and
exercise behaviors, treatment adherence, visiting a doctor) and continue to develop measures for
both research and clinical purposes. This knowledge would contribute to interventions designed
to address the health disparities for both women and men.
7.3.2. Improving quality of semi-structured interviews. In the present study,
interviews were not all uniform and some interviewers made more effective use of probing
questions and opportunities to encourage the participants to elaborate on answers compared with
other interviewers. Interview quality can be improved in future research by thoroughly training
and supervising research assistants in interviewing and probing for more detailed answers to
interview questions. Future research should include more questions about the different features
of gender roles in addition to femininity and motherliness. Future research may also include
some predetermined probing questions.
Because these data were not collected with the research questions of this project in mind,
there are limitations in the degree to which inferences can be made from this sample about other
Latinas outside of this study. The focus questions addressed femininity and motherliness in
general. In accordance with contemporary multidimensional models of culture and health, future
research may follow guidelines by Abriado-Lanza, Armbrister, Florez, & Aguirre, (2006) by
designing focus questions to ask participants to describe a gender role of interest in terms of
health behaviors. For example one might ask "please describe what it means to be masculine in
terms of promoting your health."
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In future studies, research assistants will use consistent probing questions when asking
participants to elaborate on their responses to focus questions. The focus questions in the present
study cued participants to describe the characteristics of femininity and motherliness. Though
this wording was intended to help participants to generate responses, it may have also limited
participants to describe characteristics of femininity and motherliness. This framing of the focus
question may have also led participants to think that femininity and motherliness are the same
construct. Future research may increase precision and focus of answers as well as reduce bias by
addressing specific aspects of the female experience within a context of interest. Furthermore, if
future research seeks to investigate different gender roles, bias would be reduced and
comparability increased if questions are designed in parallel. For example, if a researcher is
interested in examining marianismo and machismo, s/he may design two questions with parallel
or identical wording except for the word “marianismo” in one question and the word
“machismo” in the other question.
Many participants did not mention identifying with being feminine or motherly, although
some expressed pride and self-identified with being feminine and/or motherly. Selfidentification with characteristics of femininity and motherliness was not asked about in the
interview. Some participants expressed how they identified or did not identify with such
characteristics; however there may have been other participants who were not given the
opportunity to express whether or not they identified with being feminine and motherly. Selfidentifying with being feminine/motherly/a woman could be addressed in future studies with the
use of more detailed focus questions and careful probing for details.
7.3.3. Quantitative measure development. Findings from this study can be used to
enhance quantitative measures of marianismo. To date, quantitative measures of marianismo
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emphasize the disempowering and anti-social characteristics (Castillo et al., 2010; Guzmán,
2011). Guzmán’s scale introduced an empowering perspective of traditional roles. In the
Guzmán Marianismo Inventory (GMI), the “servant leadership” subscale measures empowering
perspectives that participants may have about traditional gender roles. The subscale measures
how women view their roles as important for providing service to the family and helping better
the community. The GMI focusses on the desire to comply with others’ expectations or desires
to serve others. There is a focus on pleasing (or not pleasing) others and serving others’ needs.
Though this is important and can be viewed through an empowering lens, it is potentially
missing women’s self-construal not directly related to serving or pleasing others.
The following themes were inductively identified: "externally empowered," "internally
empowered," "identifying with femininity and/or motherliness," and "NOT identifying with
femininity and/or motherliness." Future studies may design quantitative measures of these
themes. Future scales may include empowering and disempowering perspectives of each gender
role. Findings from the present study elucidate the need to include more empowering
perspectives of being a woman in the Latino culture, not directly related to serving and pleasing
others.
7.3.4. Examining demographical differences. Future research should examine how
marianismo and machismo values compare across geographic contexts. The borderland has been
described as its own culture unique from the cultures of the bordering countries (Anzaldua,
1987). Cultural values may differ for Latinas residing in the U.S., far away from the Mexican
border, than they are for Latinas residing in Mexico, far from the U.S. border, and for Latinas
who live on the U.S.-Mexico border.
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Gender values may vary by immigrant generational status (controlling for age) as the
relationship with a culture and its values differs across generations acclimating to a new culture.
Part of this possible variation across generations could be due to the passage of time and changes
in culture that happen over time. Cultural values may be changing across time with wider
acceptance of feminism and complex gender identity. Thus, one limitation of the present study
is that the data were collected between 2004 and 2008. Gender roles may have evolved since
then. There is a need for current data collection in order to examine cultural gender roles.
Future studies should examine perspectives and self-identification of both Latino women
and men about congruent and incongruent gender-normative beliefs and behaviors. Such studies
would be able to identify gender differences, if there are differences, in the way that women and
men describe identifying with culturally prescribed gender norms.
7.4.

Conclusion.
This thesis examined Latinas’ construals of cultural gender roles. Latinas described

feminine and motherly characteristics in marianista and macho terms. Through analysis of these
qualitative data, pro- and anti-social dimensions of marianismo and machismo were identified
and consolidated via their shared pro-social values. Qualitative differences were identified in
how leaders and non-leaders describe characteristics of being feminine and motherly.
Conceptualizing marianismo and machismo as related constructs that share features and
demonstrating that women can self-identify with stereotypically feminine and masculine
characteristics elucidates the Latina’s role in constructing gender within a cultural framework.
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Appendices
Table 1. Descriptives of Participants’ Demographics
Leaders

Community
Residents

Total

44.227 (15.970)

40.905 (13.696)

42.605 (14.821)

Completed High School or
GED

-

2

2

Technical, Nursing, or
Business School after High
School

-

1

1

Some College or Tech School

3

5

8

Completed College

13

8

21

Other

5

1

6

< $ 4,000

-

2

2

$ 10,000 to 11,999

1

-

1

$ 12,000 to 14,999

1

-

1

$ 25,000 to 29,999

-

1

1

$ 30,000 to 39,999

1

3

4

$ 40,000 to 49,999

1

2

3

$ 50.000 to 59,999

2

3

5

$ 60,000 to 74,999

-

2

2

15

4

19

Variable
Age, mean (standard
deviation)
Education
(Frequencies)

Income (Frequencies)

> $ 75,000

Note. N = 38, n leaders = 21, n community residents = 17.
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Table 2. Preliminary codebook, Part 1: Themes from Arciniega et al.’s (2008) model of
machismo.
A "negative machismo" factor was identified that captured values of interpersonal dominance,
control, and gender role differentiation. This factor was represented by items addressing the
following domains:
Dominance and Controlling

The values of a man's superiority over women.
The man's opinion being valued over women's
opinions, and putting things such as household
bills in the man's name control spouse and
children,.

A Man’s Life is More Valuable Than a
Woman’s Life

the birth of a boy being more important than
the birth of a girl,

Tries to Appear Strong

The importance of being the strongest man in
a group, to never “let down his guard” and cry
in front of others, and/or fight when
challenged.

It is important for women to be beautiful

The belief that it is important for women to
appear beautiful according to certain standards
for physical beauty.

A "caballero macho" factor was identified that captured values interpersonal connection,
having a code of ethics, and being responsible for the family. This is measured by items
reflecting values also outlined by Castillo and colleagues:
Familismo

Taking care of the family (e.g., children and
husband) or people who are like family,
Holding their mothers in high regard (overlaps
with respeto), being affectionate with their
children, wanting their children to have better
lives than themselves, viewing the family as
more important than the individual, and/or
being willing to fight in order to defend the
family.

Respeto

Obedience and duty aiming to maintain a
hierarchy. Respecting elders
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Simpatia

Practicing good manners, demonstrating
courtesy, avoiding confrontation. Being
patient and forgiving. Avoiding discussion of
taboo topics. Goal of making social
interactions smooth and pleasant.

Note. Arcinienga et al. outline a model for machismo. I used this model as a framework to study
marianismo and machismo in Latinas’ explaining their ideas of what a woman who is feminine
and motherly is like.
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Table 3. Preliminary codebook, Part 2: Themes from D’Alonzo’s (2012) and Castillo et al.’s
(2010) models of marianismo.
D’Alonzo, 2012
She conducted a qualitative study on Latinas’ concepts of cultural gender roles and their
motivation and barriers to exercising. The following themes emerged from her study.
Women and the Family
The Woman is the Center of the Family

See familismo

Work Overload

For this theme, the women described having
more to do than the men. Regardless of a
woman’s own occupation she is expected to
also complete domestic chores such as
cooking and cleaning. A feminine or motherly
person is someone who can do many different
things, take on many different responsibilities,
or take on many different roles.

Low Self-Esteem

Many women in this study spoke of how they
did not feel as if they deserved to be treated
well or deserve to consider their own health
needs.
Cultural Themes

Women Change but Men Don’t

The idea that women adapt better to a new
culture

A Woman Makes a Man who he is (Women
shape men’s behaviors)

The idea that women shape who men become
through reinforcing certain behaviors and are
responsible for making them help with
household duties and getting him to make
healthy choices such as exercise

Our Mothers (as health role models)

Participants described their mothers in terms
of demonstrating or not demonstrating healthy
exercise habits.

Castillo et al., 2010
Marianismo and machismo gender roles revolve around cultural themes of familismo, respeto.
and simpatia.
Family Pillar

See familismo
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Virtuous and Chaste

Her role follows the Virgin Mary. She is a
virgin until marriage. After marriage, she is
exclusively sexually active with her husband.

Subordinate to Others (Men)

She complies with men’s demands and desires,
and keeps her own opinions to herself.

Silencing Self to Maintain Harmony

Does not discuss taboo topics and forgives

Spiritual pillar

Spiritual leader and takes responsibility for
family’s spirituality

Note. Text in parentheses is the researcher’s elaboration on the original authors’ models for
machismo and marianismo.
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Table 4. Final codebook: Themes deductively and inductively themes derived from the
present study
Name of Theme
Description of Category
f

Center of the family

A feminine/motherly person is the center of
the family who is responsible for ensuring the
smooth function of the household and
interaction among family members.

f

Cares for children

A feminine/motherly person takes care of the
children and all of their physical and
emotional needs.

v

Loving, generous, & supportive

Loving, generous, provides material and
emotional support with no reference to family

v

Caring

A feminine/motherly person is caring.

s

Has good manners

A feminine/motherly person presents herself
in a socially acceptable way. She has good
manners.

s

Calm, comforting, and approachable

A feminine/motherly person who is calm,
comforting, and approachable appears
engaging and warm to others.

Physical beauty

A feminine/motherly person has feminine
body characteristics and takes care of her
appearance in general.

Dresses up

A feminine/motherly person spends time
deciding what to wear. She adopts a style of
dress that is congruent with cultural norms for
female dress.

Does hair, nails, & makeup

A feminine/motherly person spends time
doing hair, nails, and makeup.

Externally empowered

A feminine/motherly person can
independently make decisions, act to cause
change directly, or direct others to make
changes, is strong, powerful, and influential.

Internally empowered

A feminine/motherly person has confidence
and pride with who she is, wants to empower
others, is confident, respects herself, and
proud of being a woman.
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Does not identify with feminine or motherly

These participants indicated that they did not
identify as feminine or motherly.

Note. These are the themes which emerged from careful coding and round tabling efforts of the
first author. f indicates those subthemes in the major theme, familismo. s indicates subthemes
from the major theme, simpatia. v indicates those subthemes in the major theme, virtuous.
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Table 5. Frequencies of responses and number of contributors for themes derived from the
deductive stage of analysis.
# of responses
Theme

Sub-theme

Contributors
Leaders

Community
Leaders
Residents

Community
Residents

Total

#

%

#

%

#

%

Center of the
family

7

10

4

57.14

3

42.86

7

18.42

Cares for
children

16

31

11

50

11

50

22

57.89

Loving,
generous, &
supportive

15

8

9

60

6

40

15

39.47

Caring

9

4

6

60

4

40

10

26.32

Displays
gendernormative
manners

5

3

4

57.14

3

42.86

7

18.42

Calm,
collected, &
approachable

5

5

4

50

4

50

8

21.53

Physical
beauty

8

5

5

55.56

4

.44.44

9

23.68

Dresses up

9

4

7

63.64

4

36.36

11

28.95

Does hair,
nails, &
makeup

5

5

4

57.14

3

42.86

7

18.42

Familismo

Virtuous

Simpatia

Beauty

59

Table 6. Frequencies of responses and number of contributors for themes derived from the
inductive stage of analysis.
# of responses
Themes

Community
Leaders
Residents

Contributors
Leaders

Community
Residents

Total

#

%

#

%

#

%

Strong, independent, &
influential

21

2

14

93

1

3

15

39.47

Confident, respects herself,
proud of being a woman

18

0

8

100

0

0%

8

21.05

Identifies with feminine &/or
motherly

7

5

4

50

4

50

8

21.05

Dose NOT identify with
feminine or motherly

12

2

8

38.10

2

11.11

10

26.32
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APPENDIX A
The Platica Focus Question Interview
Who You Are and Where You are Going:
PLATICA - HISPANIC LEADERS
(Version 12a, ENGL 4-11-06)
[ L 3e ]
Leaders Platica ENGL 12a .doc
IDNo. ____________

Today’s Date: _____________

Start Time: ________

•

Please answer these questions honestly on how you feel and what you think. The
best answers are those which tell exactly what you think and feel.
I. Who You Are in America
1a.

Ethnic or Cultural Identity. Many people in America can claim a certain ethnic,
cultural or familial heritage. This heritage affects how people see and identity
themselves, that is, their “ethnic or cultural identity.”
1. How do you identify yourself? (a label or identifier)
That is, how do you describe yourself in terms of your ethnic or cultural heritage?
______________________________ ?
2. How do you feel about identifying in this manner?

1b.

Success in America. Now let’s look at your life within American Society.
1. How do you feel about your ability to “fit in,” and “make it” (succeed) within the
American Society in the United States?
2. Tell me the barriers, if any, that might have kept you from succeeding within
American Society. Tell me more; why?
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II. Significant Persons
2a

Someone Admired. Now let’s look at a person whom you admire.
1. Who is or was that person?
Mention only their first name: ______________________.
What is or was their relationship to you? __________________________.
2. What is or was that person like; their personality and way of being?
3. What do you admire about that person?

2b

Future Hopes. Now tell me about your hopes for the future.
1. What are two important things that you would like to accomplish in your life,
and why? Tell me more.
2. By contrast, what are two situations that you want to avoid, and why?

III. Gender Identity
3a.
Male and Female Traits. Within the Latino/Hispanic cultures and in other parts of the
world, men
are often described as being “manly” or “macho” and women are often described as
being “feminine.”
1a. Please tell me what a real “macho” man is like (their traits or characteristics). Tell
me more.
1b. How much do you identify with this form of being macho?
2. Now, please tell me what a woman is like who is very “feminine” or “motherly.” Tell
me more.
IV. Groups and Organizations
4a.

Special Groups. Now think about your closest friends, or the people with whom you
spend a lot of time, and this can include your family.
1. For you, who belongs to this special group?

2. In this special group, what kinds of things do you usually do when you all get
together?
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V. Leadership
5a.

Your Life’s Journey as a Leader
1. Please give me a short three part summary of how it is that you became a leader,
by mentioning:
(1) Roots:
How it began- the roots of your leadership,
(2) Becoming:
How you developed into a leader, and
(3) Surviving:
How you matured or have survived as a leader
(1) Origin: __________________________

(2) Becoming: ____________________________

(3) Surviving: __________________________________

5b.

Sources of Strength

1. Please mention and comment on three of the most important sources of strength or
support for
you as a leader, and why each of these serves as a source of strength for you.
(1) __________________________, why ____________________________.
(2) __________________________, why ____________________________.
(3) __________________________, why ____________________________.
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VI. A “Difficult Problem”
Finally, now think of the most “Difficult Problem” that you have had in the past 5 years,
that is, since the year ___________________. That life problem made you feel that
something had gone terribly wrong, and you needed to do something to resolve it.
Please identify a specific event or episode which initiated this difficult problem, by
identifying the date when it occurred.
6a.

Identifying the Problem. What was this most “Difficult Problem?”:
________________________________________.

6b.

When It Happened. Please tell me about when this happened, that is, the month and the
year: Month: _________, and Year: ____________.

6c.

What Happened. Now briefly, tell me what happened by telling me:
(1) How it began.
(2) What happened next?

6d.

Stressfulness Ratings. How stressful was this “Difficult Problem?” Would you say that
it was:
(1) Not stressful- it was not really bothersome at all
(2) Somewhat stressful- it was a bit bothersome and distressing
(3) Moderately stressful- it bothered you a lot and was quite distressing
(4) Very stressful-it was very bothersome and most distressing
(5) Extremely stressful- it was extremely bothersome and disturbing; among the worst
in your life

6e.

What You Did. Now tell me a short story about what you did to try resolving this
problem.
For the most difficult period of this problem, please tell me:
(1) What were you thinking. (beliefs about the problem, ideas about what went wrong)
(2) What you were feeling. (emotional reactions- anger, anxiety, sadness, fear; attitudes
about the problem)
(3) What actions did you take to resolve the problem? (goals or strategies)
(4) How do you think that you may have changed as a person, if you did, as a result of
dealing with this “Difficult Problem?” (personal growth, losses, new attitudes towards
life)
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VII. Future Leaders
7a.

Training Future Hispanic Leaders. Finally, please offer your vision and wisdom as an
Hispanic community leader by commenting on factors within three areas that are most
important in training and developing a new generation of young Hispanic leaders. These
would be young leaders who are truly dedicated to making a difference in leading
Hispanic communities.
Accordingly, please mention the noted important factors within these three areas:
(1) personality factors including values, beliefs, or attitudes of the young person, (2) the
type of mentorship needed from parents or mentors, and (3) the lessons or training
program activities provided to them all to make them truly culturally sensitive and
dedicated to strong leadership within Hispanic communities.
(1) First what about the young person’s personality, values, beliefs and attitudes. Tell me
more.

(2) Second, what about parenting and/or mentorship? Tell me more.

(3) Finally, what about content in a training program or learning activities? Tell me
more.

We are grateful for your responses and your aid in helping us to learn about you and to gather
the collective wisdom of you the leaders, so that we can pass along this wisdom to another
generation of Hispanic leaders.

Thank you.
End Time: ______
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